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Successful Interview

RE AN

Objective 1212B#5
Almost all students understand how important interview is. However, how to achieve a successful
interview? Is it useful to say those “classic answers”? What indeed are interviewers looking for? How to
prepare and how to handle difficult questions? How should | present myself?
This module focuses on the interviewer, not the interviewee perspective. It helps students clearly
understand what successful interview is and what matters most to the interviewers. Students will learn
how to answer past behavior questions and what are important behind hypothetic questions and
motivation questions. Most importantly, the only way to interview success is to discover your strength
and be yourself.
NFFERRNESASNEMINER, BRUTRR—HRDNES ° L “B&” 8
WS ABEIRBITEN 4 ? REAZMELES 1 DERXRENRE ? RS ZEHERED 2
AREAZAKRENDHE. MEMFNENHE, BRSO TROIRDNEE. DiRs
RIOPTERNER. BIUABESNERIRE, 124 SBOSNETNEMNITE. S0a6
SR LR XM, RENREFEME, ETFANRIEEB—. MESNE 2. ALK,
EEARINE—BIR,

Outline 121 2AS
EAG )] Interview Preparation FEF D
B (2h) Past Behaviors Erayk
A €EEe)) Hypothetic Questions BRARY
—(—3D) Motivational Fit VLECENHL
Outcome 2R
e Realize “Be myself” is the key to interview success NRE “E2” SERIINEiR
e Know how interviewers define successful interview BB EE W A ThE
e Understand different types of interviews S ERALER R N

¢ Learn how to answer past behavior questions effectively =37 EZN /T RIESA

*  Seewhat interviewers get from hypothetical questions BZ|EREMBR AT DEZENNES
+  Explore inner values and motivations to match the job  IRZRNZEAMMENFIEN T DATC A 3T
s Focus on strengths and gain confidence to interview TFFasis. EREmINNaE

Operation 1212847
Audience BirZEHA
*  University/College students looking for intern and job opportunity FHEI TN SIS E

Class size JFZR AZY
* For students: 60 -150 persons TEMESAEE - 60-150 A

Format BiEHT

Highly interactive delivery including quiz, individual practice, pair exercise, videos and instant interviews

BEEMNONRE, SFNR. TAKRY., WALD. M. MEEREE

Length B REKE
2-3.5 hours 2-3. 5 /Y

© 2021 JEFTL LA SO Ry Bk www live2give.org info@live2give.org
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Prepare Resume
W % ] £

Objective iR28%x
Resume is the first step for organizations to get to know their applicants.
The module describes requirements to resumes from the viewpoint of interviewers, helps candidate to
write a concise and well organized resume in order to get interview opportunities. Every interviewer tries
to find the answer of “why hiring you” from your resume, therefore what attract them are not your
promise for future, but how much your abilities match joh requirements, what are your past behaviors
and achievements, and whether you are a professional and honest applicant.
ﬁﬁ%ﬁ%%A%ﬁfﬁ@E%%%kﬁa
X TRENE R ERE kRN SHeER, BENRRS - NSES. SSRYNER, ME
REBEADREBMABN T, HIRETRIE, STHAEERBEIEGRE “hHt LB
FIR” X MNOmnss, PR S B EHH R 2R sk, MR B DA B AT e
IRBYE S DREBIBINIONTERRE, YT K E5R ARORIEITR. BENNE URIIEES—
TEWMSSHBIEE,

Outline {£2RE

B Em Focus and Highlight ERH
B (Bt 2a)) Specify and Match ATSILED
#H (B30 Concrete and Concise Bk &R
BR (R EE) Polish and Improve BIWES
Outcome {£126LR
*  Experience how an interviewer scan the resume AEMNHNENAEREEH
*  Explore methods of highlighting key points RRERHENER 5%
e List 10-second key information §ﬂ$f§¢+ﬂ‘%¢3¥”%’ﬁﬁ'ﬂ§§{_§%
*  Match personal competences to job requirements VLECT A BEDFNERAI =R
e Describe results concisely by using verbs and numbers CRMBAH S ERRIARE
e Emphasize your value to others SEIBMRIS A B RAVINME
=  Prepare resume by enrich your experience BBKESZAREZEH
Operation i 2HfT
Audience Bfr% 5
University/College students searching for  intern or job opportunities ARG M SR oAt
Class size PEZR A2
For students: 60 -150 persons ERSEY : 60-150 A

Format BHEHS
Highly interactive delivery including team discussion, group competition, case studies, simulations and videos.
BEOMNIER, &/ Eitie, /JEses. S8, BEELL RS
Materials 122444
Highly suggest participants to bring resume to the class AERNFESEAREE 5
length IRFEE
2-3.5hours  2-3. 5 /)\fT
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